Figure One. Model of Organizational Dissent

Triggering Agent

|

Strategy Selection Influences

——— — —
o T - — .
- —

-~ A Y gy ~
-~ - ~
,7  _~~" Relational Influences ~~. L
/ ” ——————— G \
O o3 - - *x N\
,’ o - Orgamzatlonal [nﬂuenoes % \
~
& -7 e N 3

'\ M| Dissent Strategy Selection

Aoy -Likelihood of being perceived as 7
R Constructive or Adversarial [
-Risk of Retaliation

/1 \

Expressed Dissent

"4

v

Articulated
Dissent

Voice

Constructive
Low Retaliation

Antagonistic
Dissent
Neglect

Adversarial

Low Retaliation

Displaced
Dissent
Exit
Adversarial
High Retaliation




